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This policy sets out how we deliver our careers education, advice and guidance to all students. 

In partnership with our stakeholders, we have achieved all eight Gatsby benchmarks for 

several years and maintain the impartial Quality in Careers Standard award which is every 

three years and we were last assessed 19th September 2023. We are due to begin the re-

assessment process again to ensure we maintain the Standard and are making good progress 

against the updated requirements of the Gatsby Benchmarks. As the lead School for Dorset 

Careers Hub, we are committed to delivering a robust and innovative careers programme and 

developing best practice for all. 

 

VISION 

 
Our vision is to develop literate, numerate global citizens who ASPIRE: 

Ambitious, Self-confident, Physically Literate, Independent, Resilient, Emotionally Literate. 
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STRATEGIC OBJECTIVES 

To increase parental engagement and communication.  

Gatsby Benchmark 1- A stable careers programme (engaging parents and carers).  

¶ Clear information, events and guidance at key decision points 

 

To improve the use of data to target the needs of every learner  

Gatsby Benchmark 3 ς Addressing the needs of every learner (by fully utilising data)  

¶ ¦ǎƛƴƎ Řŀǘŀ ǘƻ ǘŀǊƎŜǘ ǎǳǇǇƻǊǘ ǿƘŜǊŜ ƛǘΩǎ ƴŜŜŘŜŘ Ƴƻǎǘ 

 

To further embed careers in the curriculum across the whole school  

Gatsby Benchmark 4- Linking curriculum learning with careers  

¶ Showing how school subjects connect to real jobs 

 

To strengthen Employer Pipeline Relationships and engagement  

Gatsby Benchmark 2 ς Learning from career and labour market information  

Gatsby Benchmark 5 ς Encounters with employers and employees  

¶ Increased meaningful contact with employers, colleges and universities 

 

To embed 10 days of Work Experience into the curriculum (5 days in Years 7-9, 5 days in Year 

10).  

GBM 6 - Experiences of the workplace.  

¶ A minimum of 10 days across secondary school (and a further 5 days for those staying 

on to sixth form.) 
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COMMUNITY LINKS & STAKEHOLDERS:  

We work with a variety of local and national services, providers and employers to ensure our 

students have innovative and inspirational opportunities to explore their learning and work 

options. This ensures we continue to meet Gatsby benchmark 3 to meet the needs of every 

student.  

Our progressive careers programme is informed by clear learning outcomes for every student, 

based on ǘƘŜ /ŀǊŜŜǊ 5ŜǾŜƭƻǇƳŜƴǘ LƴǎǘƛǘǳǘŜΩǎ ό/5LΩǎύ Career Development Framework, which 

is considered best practice in careers education.   

CURRENT PROVISION: 

YEAR GROUP ACTIVITIES 

This is a sample of activities delivered each year. As the careers programme is flexible, there 

are always new workshops and events that occur. 

Year Group: Activities 

Year 7 ¶ Introduction to careers assembly  

¶ Careers research task -Unifrog 

¶ Career profiles introduced in every subject area 

¶ Spring 2 careers focused SMSC activities 

¶ Further Education and Apprenticeship Provider Access 
encounter ASPIRE 2 

¶ Skillsbuilder key employability skills in SMSC (listening 
and speaking) 

¶ 1:1 guidance available upon request 
 

      Targeted activities 

¶ Mini Medics workshop and Etches Museum trip 
(Bourne Scholars) 

¶ Cambridge University Connect workshop 
 

Year 8  
 

¶ Year group assembly with UniFrog tasks and GCSE 
options advice  

¶ Career profiles shared in every subject area 

¶ Further Education and Apprenticeship Provider Access 
encounter ASPIRE 2 

¶ Spring 2 careers focused tutor time and SMSC activities 

¶ Introduction to the Labour Market 

¶ Skillsbuilder key employability skills in SMSC (Aiming 
High) 

¶ Unifrog Research session ASPIRE 1 

¶ Skillsbuilder Challenge Day ς Operation Moonbase 

¶ 1:1 guidance available upon request 
 

Targeted Activities 
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¶ Future Thinkers Meta-Cognition Programme 

¶ Model United Nations, Learn with the Lords and 
Veterinary Science workshop (Bourne Scholars) 

¶ Parliament and museum trip 
 

Year 9:  
 

¶ Year group careers assembly with UniFrog tasks 

¶ Recognising my skills 

¶ Introduction to being an entrepreneur and managing 
money 

¶ Further Education and Apprenticeship Provider Access 
encounter ASPIRE 2 

¶ Spring 2 careers focused tutor time and SMSC activities 

¶ Skillsbuilder Key Employability Skills in SMSC (problem 
solving and creativity) 

¶ Skillsbuilder Challenge Day ς A Day in the Life of 
Politics 

¶ Launchpad challenge ς Young Enterprise  
 

Targeted Activities 

¶ Residential trips to w{t. /ŀƳŜǊƻƴΩǎ /ƻǘǘŀƎŜ ϧ /ƛǘȅ ƻŦ 
London 

¶ Arts University Bournemouth visit 

¶ Parliament trip 
 

Year 10: 
 

¶ Employability Skills (CVs, application forms and 
Interview Technique) ς ASPIRE 1 

¶ Social Media ς Building a Brand 

¶ Work Experience (1 week) with preparation and 
reflection time 

¶ Spring 2 careers focused tutor time and SMSC activities 
(Challenging prejudice, wellbeing in the workplace and 
voluntary work) 

¶ Skillsbuilder Key Employability Skills in SMSC (Group 
Work Analysis) 

¶ Further Education and Apprenticeship Provider Access 
encounter ASPIRE 2 

¶ Careers and Apprenticeship Show Bournemouth 
International Centre 
 

Targeted Activities 

¶ Winchester College visits 

¶ Oxford/Cambridge visit 

¶ Speak About Challenge 

¶ Young Carers and Vulnerable student group 
programme 

¶ Boys impact career mentoring and workplace visits 
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¶ SEND hybrid Work Experience programme 
 

Year 11: 
 

¶ One to one guidance appointments for every student 

¶ Informed choices assembly ς Post 16 options 

¶ Employability Skills (Labour Market Information, 
Personal Finance, job descriptions and Interview Skills) 
ς ASPIRE 1 

¶ Further Education and Apprenticeship Provider Access 
encounter ASPIRE 2 

¶ Apprenticeship Application support 

¶ Alumni recruitment for future opportunities 
 
 

Targeted Activities 

¶ Canford Interview practice and preparation 

¶ Careers attendance at every EHCP annual review 
 

Year 12 ¶ Bourne Futures networking event and business 
breakfast 

¶ Discovering super-curricular activities/MOOCs 

¶ UCAS, post-18 options (including Degree 
Apprenticeships) and student finance assemblies 

¶ Unifrog ς comprehensively embedded in tutor time 

¶ Personal statement writing, CV and application support 

¶ One to one guidance for every student 

¶ Higher Education residential trip to Universities in 
Bristol/Bath/Cardiff 

¶ Parliament trip 

¶ UCAS Discovery Fair at Bournemouth University 

¶ 1 Week Work experience with support for preparation 
and reflection 

¶ Building a LinkedIn profile 

¶ Entrepreneurial assembly; starting your own business 

¶ Taking a gap year assembly 
 

 
Targeted Activities 

¶ Elephant Group programme 

¶ Canford Careers and Academic Symposium 

¶ Mentoring training for younger students 

¶ Subject focussed visits to Bournemouth University (e.g 
Psychology and Nursing/Bio-Medical Science) 
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Year 13: 
 

¶ Degree Apprenticeship talks from specific firms 

¶ Alternative pathways to Higher Education workshop 

¶ Support with job hunting 

¶ Bourne Futures networking event and business 
breakfast 

¶ Self-employment workshop 

¶ Post 18 options talks including College, university and 
apprenticeships/employment 

¶ 1 to 1 guidance for every student 

¶ UCAS applications and personal statement writing 

¶ Gap year guidance 
 

Targeted Activities 

¶ Elephant Group programme 

¶ Oxbridge application prep from Canford School 
 

 

 


