The Bourne Academy Job Description

Title of Post: Leading Practitioner Maths 
Salary : Leadership Scale
Hours: Full time

Disclosure Level: Enhanced

Accountable to:  Principal
Line Managed by:  Director of Maths & Business 
Liaising with : Principal, Assoc. Vice Principal, Subject Lead Maths 
Main Purpose:  To significantly raise standards of student attainment and achievement in the Subject, through developing and enhancing the practice of teachers within the Subject Area. You will mentor other teachers including ECTs & Teach First as required. You will ensure that all staff in the Subject Area and beyond engage fully with the CPD cycle to raise standards of attainment and achievement of all students. 
Key Accountabilities:

	Staff Development / Deployment of Staff


	· Work with the Associate Vice Principal to ensure that staff development needs are identified and that appropriate programmes are designed to meet such needs

· Plan and lead T&L CPD sessions to support a whole school pedagogical approach aligned to the Making Every Lesson Count principles
· Ensure that subject staff are given a full range of teaching experiences, in order that they are able to develop all aspects of their teaching

· Mentor less experienced teachers including ECTs, Teach First, Schools Direct 
· Participate and help deliver the Academy’s teacher training programme

· Undertake performance management review(s) and act as reviewer for subject staff
· Line management of members of the department
· Participate in the interview process for subject teaching posts when required and to ensure effective induction of new staff in line with Academy procedures

· Promote teamwork and motivate staff to ensure effective working relations

· Act as a positive role model, demonstrating a passionate commitment to raising standards for all students and developing opportunities for learner voice

· Develop resources that support high quality teaching and learning across the subject curriculum

· Support curriculum development, working with partner schools to ensure sequencing of curriculum supports progression through key stages and supports transition from primary

· Support subject staff in their communication with parents/carers, including with challenging parents/carers

· Monitor and evaluate T&L across the department and lead on department drop in schedules

	Quality Assurance


	· Ensure that all staff within the subject understand all targets set and work strenuously to achieve or better them

· With the Subject Leader, establish common high standards of practice within the subject and develop the effectiveness of teaching and learning styles

· With the Subject Leader, check and approve documents produced by subject members

· Contribute to the Academy procedures for lesson observation and work sampling

· Address areas of weakness in all aspects of teaching and learning in the subject

· Ensure that the arrangements for student visits of all kinds meet the statutory and Academy procedures in regards to H&S

· Help prepare the Subject for Ofsted inspections and any other audits/inspections

	Marketing and Liaison
	· Contribute to the positive reputation of the Academy and marketing activities as required

· Help to lead the development of effective curriculum links with partner Academies and schools, including Canford School

· Support links with local feeder schools to support curriculum development across phases

· Attend internal and external events which promote the subject and Area of Learning, for example Open Days/Evenings 

	ECM


	· With the Subject Leader, ensure that the Academy discipline policy is consistently carried out by all members of staff in the subject area to ensure that effective learning takes place

· With the Subject Leader, monitor and support the overall progress, development and enjoyment of students within the subject

· Lead on student voice across the department

· Liaising with the Subject Leader as required, monitor students' progress and performance with the class teacher in relation to targets set for each individual, ensuring that personalised interventions are actioned where necessary

· Act as a Form Tutor and carry out the duties associated with that role as outlined in the generic job description

· Contribute to PSHE, citizenship, enterprise and other whole school learning areas according to Academy ethos and policies

	Teaching


	· Undertake an appropriate programme of teaching in accordance with the duties of a standard scale teacher

	Safeguarding
	· Undertake regular safeguarding training as required

· Ensure that statutory and Ofsted requirements for Safeguarding relating to the subject are met

	General Responsibilities


	· Play a full part in the life of the Academy community to support its ethos and policies and to encourage and ensure staff and students follow your example

· Be committed to your own professional learning and undertake relevant training as required to support the functions of the post and to enhance personal development 

· Comply with the Academy’s Health and Safety policy and undertake risk assessments as appropriate

· Undertake any other duty as specified by the Principal 


This job description is not necessarily a comprehensive definition of the post. It will be reviewed annually as part of the Performance Management process and it may be subject to modification or amendment at any time, after consultation with the holder of the post in order to reflect changes in organisational requirements and to ensure that the future goals of The Bourne Academy are successfully achieved.
The Bourne Academy is committed to developing the skills of all members of its learning community.  If you have any query about your own personal development, please speak to your line manager.
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____________________________________Review Date:________________________________
